RAKSUL INC.

ESG data_Enviroment

IR¥  Enviroment
2023FE7HHEl  20245ETHH 20258784
FY2023 FY2024 FY2025
EHERE  Electricity consumption kwh 382,624 2,446,175 4,750,477
GHGHfiE GHG emissions
Scopel,2,3M &5t Total Scope 1, 2, and 3 emissions t-CO2 71,653 113,586 135,328
Scopel t-CO2 - - -
Scope2 04— 3 V&% Location-based method t-CO2 162 1,035 2,009
Scope2 < —7 v B Market-based method t-CO2 162 981 1,979
Scopel+2 HEHEEFBI Scope 1 +2 emissions intensity t-CO./fBM 0.40 1.90 319
(FELBEYbh, v —4 v FEE perrevenue, Market-based method) t-CO2/JPY 100MM : . .
Scope3 t-CO:2 71,491 112,605 133,349
Categoryl BBAMB KUY —E X Purchased goods and services t-CO2 60,097 90,480 105,581
Category2  &7R7 Capital goods t-CO2 114 6 2,982
REL s TRIILF—BEEH) (RO—7 1 FLIF2ICEEFNHVDOD)
Category3 Fuel- and energy-related activities (not included in Scope 1 or 2) €02 26 165 324
EROEX CE
Category4 Upstream transportation and distribution €02 ) >79 801
Categorys S mmBii SEL SEERY) £CO» 20 4 12
Waste generated in operations
Category6 {45 Business travel t-CO2 143 118.1 51
Category7 1EXBni@E) Employee commuting t-CO2 20.1 80.4 97
Category8 LERD' —X&E Upstream leased assets t-CO2 - - -
TROEXS L ORE
Categoryd Downstream transportation and distribution €02 5,669 12,265 13,885
ARFESmODINT
Category10 Processing of sold products tC0: ) ) )
Categoryll BRFEH&EOMEERA Use of sold products t-CO2 - - -
HRFE R H B DBRE
Category12 End-of-life treatment of sold products €0z 4,930 8,434 9,142
Categoryl3 Tl —X&EE Downstream leased assets t-CO2 472 472 472
Categoryld 75 >F v X Franchises t-CO2 - - -
Categoryl5 #%2¥ Investments t-CO2 - - -
ZOfth Other t-CO2 - - -

*Scopel, 23R IS 7 IR UEREZFS4 Scopel,2 Data covers RAKSUL INC.and its consolidated subsidiaries
*Scopelld 7 7« RICET B H AEFERICHD S ZELIREFEHE *Scope2 measures the carbon dioxide emission of electricity consumption in the office
*Scope2ld 7 7« RICHEIFZBRFERICH N2 _BILREHLHE

Scope 2 covers CO2 emissions from electricity consumption at our offices.
2HNFORFHHARRTHE

CO2 emission coefficient is calculated using the latest emission coefficients published by each electric power company.
*Scope3ld IS A Fr— Y TOREFHCS T EEDNRAIGEE

Scope3 measures greenhouse gas emissions from corporate activities in the supply chain
*Scope3n RIS U XL EIK Scope 3 emissions apply to RAKSUL, INC. (non-consolidated).
BHAEPHRE T ZHBEORBBILICHV. BEREE EH

Historical data has been revised (or restated) due to refinements in calculation methodology and the scope of coverage.

“COBHH RIS ZE

As of July 31, 2025

Dated October 28, 2025




RAKSUL INC.

#1% [ Social

EE85—4 Employees

ESG data_Social

20235E7HER 202457HH 2025F7HHA

As of July 31, 2025

Dated October 28, 2025

FY2023 FY2024 FY2025
EREH A
Number of employees 21K Overall People 533 929 1,227
B4 Male A 295 436 585
People
% 55.3% 46.9% 47.7%
M Female A 238 493 642
People
% 44.7% 53.1% 52.3%
A
Non-Japanese p 92 85 131
eople
% 17.3% 9.1% 10.7%
TII=F - THAT— A 181 21 279
Engineers and designers People
% 34.0% 23.8% 22.7%
Non-Japanese A i 75 110
Engineers and designers People
% - 33.9% 39.4%
AL S5 A 449 643 806
Regular employees People
% 84.2% 69.2% 65.7%
IFIEA B A 84 286 421
Non-regular employees People
% 15.8% 30.8% 34.3%
IR (EiE) 21k Overall e 132 173 226
Number of new employees hired eople
(Regular employees) A
E Male People 79 107 165
% 59.8% 61.8% 73.0%
Z% Female A 53 66 61
People




RAKSUL INC. ESG data_Social

% 40.2% 38.2% 27.0%
N A
FRiRefRx  Overall People 114 155 211
o, A
hiEBEY  Male People 64 96 154
% 56.1% 61.9% 73.0%
o A
gLz Female People 50 59 57
% 43.9% 38.1% 27.0%
IR Average age £1&  Overall Afe 32.9 36.0 36.87
1 ﬁ
B Male Age 33.6 36.1 37.10
1 i’%
M Female Age 334 35.9 36.52
FmOWAR (EHK) 30M KT b A l 135 141 149
Employee age status eople
(Regular employees)
% 30.1% 21.9% 18.5%
30~ 39m% A 225 298 371
People
% 50.1% 46.3% 46.0%
A
40~ 497% People 78 165 220
% 17.4% 25.7% 27.3%
A
50~ 597% People 8 38 61
% 1.8% 5.9% 7.6%
Y A
60 AL People 3 1 5
% 0.7% 0.2% 0.6%
FIGENELL  Average years of service Yefrs 2.5 4.0 3.8
) F
B Male Years 2.3 3.6 3.4
’ F
7% Female Vears 3.2 4.6 4.4
As of July 31, 2025 Dated October 28, 2025 2




RAKSUL INC. ESG data_Social

LIERM (Manageri ) 25 Overall e 82 93 117
Number of managers eople
(Manager and above) A
B4 Male People 63 73 97
% 76.8% 78.5% 82.9%
7t Female A 19 20 20
People
% 23.2% 21.5% 17.1%
—EIL—F (%85) REORMHEROWE % 16.39% 18.2% 16.6%
Percentage of female employees above a certain grade ) ) '
SHHRIC S TERERIEE % 37.5% 37.5% 44.4%
Percentage of female directors ) ) :
EiAAIEREIE3E Annual paid leave utilization rate % 70.6% 68.5% 65.9%
BLnEELER Gender pay gap 2K Overall % 49.2% 49.2% 48.4%
8 % 52.3% 54.3% 53.8%
FIEHE % 80.2% 42.1% 38.6%
FHERES 2K Overall A 7,030,103 6,945,533 7,421,810
Average annual salary Yen
1 H
B4 Male Yen - 9,195,552 9,625,765
7% Female YF‘e:Jn - 4,691,908 4,962,670
BIRIKEREE o o o 0
Childcare leave usage rate 2K Overall Y% 77.3% 74.1% 76.2%
B4 Male % 71.4% 41.7% 58.3%
M Female % 87.5% 100.0% 100.0%
B#B= Turnover ratio % 14.1% 17.4% 15.7%
BEHE % 100% 100% 100%
EHNWEERZE Ratio of employees with disabilities % 1.52% 2.52% 2.09%
As of July 31, 2025 Dated October 28, 2025 3




RAKSUL INC. ESG data_Social

* EPREES - BAERLAE TR

* IEEEE (Managerld b)) T—EJL—F (&) ULEOLH FemaleREFEDEIS ERABREEER] (BLoEEE
B 135724t I NI EENSR

* T4% FemaleBUR{RLEER ) TFHEERGS) TEIRAEEISR) THEE) X5 XLt ERR

* TEAVEERRE] k. S7XIIHOBEEERERRTRESESDOHIE

*BUNESER REBONEBICTEHERES RESZ ABHTRLIHE) 28HL. BEEREEDOTHESICHTIL
M FemaleiCEEDFHELDEEG

FFHEDELERDETRIERIFLUTO®ED

AR DERDZHREZT FR— FBOLZE FemaletbkEA T VWEE
cHBEKESENNICEVWI Y Z TROEMHEEATVEE

I IRNEFI DD TR L

*Data covers consolidated companies and overseas development bases

*Data covers RAKSUL INC., and NOVASELL INC. for “Number of managers”, “Percentage of female employees at a certain
grade ”, “PAnnual paid leave utilization rate”, and “Gender pay gap”

*Data covers RAKSUL INC. for “Percentage of female directors”, “Average annual salary”,
“Turnover ratio”

*""Employment rate of persons with disabilities is a figure from RAKSUL INC.s Report on Employment Status of Persons with
Disabilities

*Gender pay gap: A ratio of the average salary of female employees to the average salary of male employees, based on the
calculation of the average annual salary

(total salary divided by headcount) for each employee category

*The main reasons for wage gaps for regular employees:

- High proportion of female employees in customer support positions, which have different remuneration structure

- High proportion of male employees in engineering positions, which have relatively high wage levels

*A hyphen (-) indicates no data, as it has not yet been collected.

Childcare leave usage rate”, and

As of July 31, 2025 Dated October 28, 2025 4



RAKSUL INC.

£ / Social

fiEE & Employee Training

ESG data_Social

20235 7HH 202457HHA 202557 &
FY2023 FY2024 FY202
i — EALR, ZIGHEA, /S~ b 7ILAT b, ORRR, EEER
$AHHEBSRY  Total training hours ST 3,845 5,201 5,838 Permanent employees, Contract employees, Part-time employees,
Hours Independent contractors, Temporary agency workers
A AL OTFHERR B 11 105 EARL ZUGHA, /S— k7L b
Annual training hours per employee Hours ) "~ i Permanent employees, Contract employees, Part-time employees
e AR 3] 100% 100% E#B. ZWHE. NX—r7ILNA b REHE. ¥BET
P - o 0 Permanent employees, Contract employees, Part-time employees,
Percentage of total employees receiving training % Independent contractors, Temporary agency workers
FHERSEE A . BAM 153 144 —
Training & Development Expenditure JPY MM
HAGHE ZHEH A 125 173 167 EME. ZFitE. /X—FTFILNA
New employee training Number of participants People Permanent employees, Contract employees, Part-time employees
=S 9 9 9
Attendance rate % 100% 100% 100%
HEBHMERSRS S
Total training hours Hours 125 1,289 ot
T BHENR A 5 2 1 EEB, BLE
Language training Number of participants People Managerial positions, Applicants
FETHERSR (B3R ) i 2,938 2,652 3,614
Total training hours Hours
1A T © DFHHERSE RS/ ) S
At 50 78 86
Average annual training hours per employee Hours
1AB 1D OFIMEB K (B/F) =]
L 95 127 139
Average annual training days per employee days
RARI A MHHE THEY 16 85 B
Management training Number of participants People Managerial positions
SH%
Attendance rate % 100.0% 93.4% 0
HABHMERSR B
Total training hours Hours 12 170 0
HAAN—2T 1 HHE ZHEEN A 0 0 324 E#8. ZWE. N— 7N+
Diversity Number of participants People Permanent employees, Contract employees, Part-time employees
=S 9
Attendance rate & 0 0 54%
HEBHMERSRS B
Total training hours Hours 0 0 324
TYAVIwANAT R ZHEHR A 58 0 IR
FHE Number of participants People Managerial positions
gz
Unconscious bias s % 100.00% 0 0
Attendance rate
HERHMERSR S 87 0 0
Total training hours Hours
BREE 21U T FHE N EHA. ZHHE. N—bT7ILNA b REHE. EBES
N N HOHHMERSRS 583.00 691.50 579.95 : permanent employees, Contract employees, Part-time employees,
Information security Independent contractors, Temporary agency workers
S—[B Sessionl SHEN BSRY 539.00 643.00 902,00 FHE. 2B, NX—7ILNA b REHE. ¥HET
— ession - .| . 3 Permanent employees, Contract employees, Part-time employees,
Number of participants Hours Independent contractors, Temporary agency workers
iR Bsf
Attendance rate Hours 100 100% 100%
FETHERRY B 260.50 321.50 451.00
Total training hours Hours
S—E Session2 SHEN BSRY 62700 740,00 EAE. A, N—FTIUNA b ORERE. EBET
— ession . B . — i Permanent employees, Contract employees, Part-time employees,
Number of participants Hours Independent contractors, Temporary agency workers
SH% B . _
Attendance rate Hours 100 100%
HEBHMERSR S _
Total training hours Hours 313.50 370.00
w7 b SR | mmam 557 _ _ 357900 EHE. RIGHA, S—TAATE
Information S‘?C“r'ty Number of participants Hours 7277 Permanent employees, Contract employees, Part-time employees
Awareness Ouiz
o B B _ .
Attendance rate Hours 100%
HEPHMERST S _ _
Total training hours Hours 128.95

As of July 31, 2025

Dated October 28, 2025




RAKSUL INC.

ESG data_Social

AV 75472 RHE
Ethics and Compliance

A YA Z =5
21T

Insider trading
prevention

NS AR MRALE -
N

Harassment &
Human rights

L TU—F YRR
E %

Subcontract Act &
Freelance Protection Act

BRLEES

Workplace Wellness

ELCEBLTEIRE
HHEE

Essential Labor
Management Principles

BCP

a8 S < E#E. 28, N—FTILNT
%Eﬁﬂ%ﬂ%ﬁaﬁ(ﬁ%@/iﬁ) Hours FHSEIENE 399 613 Permanent’:mployees, Contract employees, Part-time employees
EHER A 0.00 432 481 EHB. ZFIREA, /S— FT7ILAA b
Number of participants People . Permanent employees, Contract employees, Part-time employees
=S o 9 o
Attendance rate % 0.00 100% 100%
HEPHMERS BsfE
Total training hours Hours 0.00 86 9%
RHER A 0.00 0.00 472 (1) ERRL RGBS FTILAA b
Number of participants People 3 : Permanent employees, Contract employees, Part-time employees
EE =S
Attendance rate % 0.00 0.00 100%
HEPHMERS Bsf
Total training hours Hours 0.00 0.00 94
SHEN A 0.00 0.00 165 EALEL ZYIHE, /S— FTIL/SA b
Number of participants People B ) Permanent employees, Contract employees, Part-time employees
=
Attendance rate % 0.00 0.00 100%
HEBHMERSR B
Total training hours Hours 0.00 0.00 %3
SHBER A 0.00 441 513 EAtE. RAGHE, /N— R TILNA b
Number of participants People B Permanent employees, Contract employees, Part-time employees
s
Attendance rate % 0.00 100% 100%
HEBHMERSRS S
Total training hours Hours 0.00 21 103
BHEY A B
Number of participants People 0.00 92 121 Managerial positions
B
Attendance rate % 0.00 100% 100%
HERHMERST S
Total training hours Hours 0.00 92 121
SHEH A 0.00 0.00 so7 EALAL ZAHE. /= FFILAA b
Number of participants People : : Permanent employees, Contract employees, Part-time employees
SH% . .
Attendance rate % 0.00 0.00 100%
HEPHMERS Bif
Total training hours Hours 0.00 0.00 105

SO RN NI ER
*— NS DHERIE. FRDOFHEREZ2025FTRBOTIRERKTHRL THE

EFENL-ZVIRUEF ) TAHEONRIE. ST RILA. J N\EILAE. BARREILS

* T BRI T — 2% L

TBHBEPHRE T ZBEOEBIICH. BEKEZ PRER

*Data covers RAKSUL INC., and NOVASELL INC
*Training hours per person are calculated by dividing the total number of training hours per year by the number of employees, including temporary staff, as of the end of July 2024

*Language training and Data security training covers RAKSUL INC.,DANBALL ONE INC.,NOVASELL INC.,India/Vietnam entities
indicates that the data is not disclosed due to the difficulty of collecting historical data as a result of a change in the data acquisition category
*Historical data has been revised (or restated) due to refinements in calculation methodology and the scope of coverage.

*_»

As of July 31, 2025

Dated October 28, 2025




RAKSUL INC.

HINF> X Governance

ESG data_Governance

2023F7HHA 20245 7HH 20256 7AH

As of July 31, 2025

Dated October 28, 2025

FY2023 FY2024 FY2025
BFReICHIT B RIERE B 1A g . o
Number of female directors Total directors
Fﬁeﬁ?llﬁ %ecto rs 3 3 4
% 37.5% 37.5% 44 4%
IR HEE ‘ S HEEI
Number ofattenglance at meetings Number of meetings held 13 13 13
of the Board of Directors
Iflgaxtsumoto Meetill:rlleai’lfznded 13 13 13
Atterﬁii (%) 100% 100% 100%
73<§ami Meetill:rlfg lai’lciznded 13 13 13
Atter?jgﬁ:;fe (%) 100% 100% 100%
E‘i@uchi Meetill:rlfglai’lfgnded 12 13 13
Atter?jgﬁ:;\i (%) 2% 100% 100%
gc\jg(ayashi Meeti}j:glai’lctﬁgnded 13 13 13
Atter?ilii (%) 100% 100% 100%
7Ir/‘-ljuj;_akami Meeti}j:glai'lfgnded 13 13 13
Atterﬁii (%) 100% 100% 100%
ﬁori Meetﬁglitiznded 13 13 13
Atter?(:ll:l,ii (%) 100% 100% 100%
itt%)sa ka Meetﬁg Iaifznded 13 13 13
Atter?élgﬁg;\i (%) 100% 100% 100%
thﬁrfomiya MeetiHr??gs_ Iiiznded 13 13 13




RAKSUL INC.

ESG data_Governance

erﬁ$ 0, 0 0,
Attendance (%) 100% 100% 100%
2E HFE[E1#K i i 10
Kurosawa Meetings attended
R .
Attendance (%) ) i 100%
EESFZEQHESR EHEE
Number of attendance at meetings Number of meetings held 14 14 14
of the Audit & Sunervisorv Committee
= HEEIE
Mori Meetings attended 14 14 14
er%$ 0, 0 0,
Attendance (%) 100% 100% 100%
iRk HEEIE
Kotosaka Meetings attended 14 14 14
Attendance (%) 100% 100% 100%
FHE HiFE O
Utsunomiya Meetings attended 14 14 14
Attendance (%) 100% 100% 100%
=g HFEEI ] _ "
Kurosawa* Meetings attended
% .
Attendance (%) i i 100%
EREERHER(EREER) EHEE
Number of attendance at meetings ; - 9 7
g Number of meetings held
of the Nomination Committee
(voluntary committee) I\Fk G
Kobayashi Meetings attended B 9 7
% . .
Attendance (%) - 100% 100%
=g HEER . o ,
Kotosaka Meetings attended
S . ;
Attendance (%) - 100% 100%
FHE HREEI i o ,
Utsunomiya Meetings attended
Attendance (%) - 100% 100%
i HREEI i ; ,
Matsumoto  Meetings attended
Attendance (%) - 8% 100%
BRME=EHER (EEEES
Number of attendance at meetings SRl - 7 8
of the Remuneration Committee
As of July 31, 2025 Dated October 28, 2025 2
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(voluntary committee)

ESG data_Governance

IR

Kobayashi Il ! 8
HFEE 100% 100%

iRk

Kotosaka HiFETEE ! 8
HFEE 100% 100%

FEE

Utsunomiya il ! 8
HFEE 100% 100%

XR ,

Nagami H B 7 8
HFEE 100% 100%

FAZ Hi 12 4 8
HFEE 57% 100%

“HAFRICRUE L 7BURIC DO W TE. BUEMUPEDHERIE - HERZCH

*For directors who were appointed during the fiscal year, the number in attendance (%) shown are after the appointment

As of July 31, 2025

Dated October 28, 2025
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