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R 35 1% ¥R

(&%) FY2020/7 FY2021/7 FY2022/7 FY2023/7 FY2024/7
Do) 19,434 258573 33,980 41,018 51,121
Fo LR 4,866 7,091 9,803 12,295 17,192
= 1k -244 220 462 1,765 2,523
BREtEE
EBITDA 1 1,030 1,634 3,145 4,547
BEME -368 130 -167 1,168 2,041
L HRRE R 2 -494 160 1,021 1,329 2,118
TRENERE 18,023 16,916 19,660 20,589 24,981
BEE&E 1,356 4,999 8,973 12,076 18,881
WEE 19,379 21,916 28,633 32,665 43,863
EEER
TENAE 2,405 5,068 7,774 8,292 17,983
BEE&aE 10,172 8,851 11,546 10,463 10,200
EE 6,801 7,996 9,312 13,909 15,678
EEFRHLEFryI2- 70— -126 1,539 837 2,902 2,705
BREFHCLDFrya-70— -283 -3,618 -2,808 297 -6,930
Fyyva-JO—5EE
BB LD Fvya-T70O— 9,956 75 2,206 -2,238 5,671
HE&RUREEEVOHRRES 15,451 13,447 13,682 14,644 17,004
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j * ERERE A AR A TR
iﬁ z 22 23 32 *IEIRR (Managerbl £) JT—E 5 L — K () M E QR MAZ B DOEIE | TERARIEGEI I BROESER 1T
FHOWR (EE) 30k A 127 135 141 59 2t/ NV ERS
% 29.4% 30.1% 21.9% T VRN E Lo ) T A ERRHA S ) T R ARG o TR 113 5 & R LA A R
30~ 39%% A 215 225 298 *TREAVERAEIL, 57 2 OEEEREARREEEOKRIE
% 49.8% 50.1% 46.3% *BUDESER REEONEBICTHERESL RELEASKTHRLULKE) EHH L.
40~ 498 A 85 78 165 BURLEOTHERICHT LR LEDOTHELOHE
% 19.7% 17.4% 25.7% *EHBOESERDEREHIFIUTOREY
50~ 597 A 3 8 38 . BWAROREB N YT HH— NEORILEAE NS
% 0.7% 1.8% 5.9% - RBKENERIICEVI Y Y S VRO B EAS SV HE
B0mRELE A 2 3 1 A5 — HIBR S DEEI N BE T — 5 DIREN R HBITA L
% 0.4% 0.7% 0.2%
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FY2022/7 FY2023/7 FY2024/7 TR
HrHE B BF R 4,709 3,845 5,551 IEftE., 8. /N—h-TILINA M EFBEET. OEHE
REE— ALY OISR BERE - - 11.9 E# 8, ZHHE. /S\—MTILNA M EBFEE O REHE
HATRE SHEEH A 171 125 157 E# 8.2 E. /N—k-TILINAb
TR % 100% 100% 100%
HorHIE B BFfE 171 125 1,273
EFE SHEEH A 35 59 34 BB FEE
FAHHEBERE B 3,926 2,938 2,652
TABYESRHERRE B 112 50 78
1 ANBHIYFEHMEB H 144 95 127
TRIAVNRE SHEEH A 8 16 85 HIBE
SR % 100% 100% 93.4%
HoRHIS B BF 48 112 170
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THE % 56% 0 0
HORHIS B BF 295 0 0
FYAVIRRNATARE  ZHEE A 18 58 0 E#B.Z¥MHEE. /N—MTILNAK
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HoRHIS B BF 27 87 0
EHREF2)T1HHE ZHEEN A 484 539 643 FHE. BB, /N\—h TILNA b EFHEFT REHLE
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HOPHE B BF 242 270 322
FHEEN A 0 627 740 E#8.2RHE /X—NTILNA N EBETOREHE
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HorHIE B BF 0 314 370
AVT A7V AFHE SHEEH A FH2E1RHE E8EEE 765
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HRAHERERE BF 0 0 216
INTRAY NHE THEEW A 0 0 472 ERB.ZHEE. N—MTILINAh
SR % 0 0 100%
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BERMEEA ZHEN A 0 0 441 E#B. 2B N—hTILNAK
SR % 0 0 100%
TRAHMERER BF 0 0 221
HHEE SHEEH A 0 0 92 EIEH
SR % 0 0 100%
HRAHMERERE BF R 0 0 92
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